
















October October % September

FUND 2023 2024 Change 2024

REVENUE FUND

REVENUE FUND $ 11,745,297.93   $ 13,710,504.62   16.73% $ 13,926,771.29   

 DESIGNATED 

    GO BOND SERIES 2022A (4,660,560.14)    -                     -100.00% -                     

    LAW LIBRARY 19,048.10          27,211.26          42.86% 26,101.41          

    ATTORNEY'S FORFEITURES 77,226.82          82,245.56          6.50% 80,220.76          

    RECORDERS EQUIPMENT 99,685.78          60,220.45          -39.59% 53,140.45          

    RECORDERS ENHANCEMENT 126,661.58        134,894.58        6.50% 127,106.58        

    TRANSIT 249,701.31        148,228.88        -40.64% 138,697.80        

    TRANSIT LOCAL RESERVE 36,426.09          37,279.73          2.34% 36,426.09          

    2023 PUBLIC SAFETY AID -                     943,459.65        100.00% 948,645.12        

     TOTAL REVENUE FUND $ 7,693,487.47 $ 15,144,044.73 96.84% $ 15,337,109.50

SPECIAL REVENUE FUNDS

PUBLIC SAFETY $ 642,328.02        $ 469,486.11        -26.91% $ 1,238,091.60     

    E-911 228,021.52        308,497.98        35.29% 292,493.64        

ROAD AND BRIDGE 4,940,559.56     1,210,395.31     -75.50% 3,729,750.68     

HUMAN SERVICES 8,060,270.88      8,626,437.97     7.02% 9,552,837.50     

RECREATION 628,565.12         583,285.46        -7.20% 535,758.70        

RESOURCE DEVELOPMENT 950,440.35        967,863.63        1.83% 978,167.89        

ENVIRONMENTAL AFFAIRS 1,983,944.41     2,303,567.04     16.11% 2,378,065.39     

DEBT FUNDS 1,293,768.79     1,339,885.99     3.56% 1,315,514.88     

DITCH FUND 1,406.76            215.64               -84.67% 215.64               

SUNNYSIDE CARE CENTER 2,192,753.90     2,270,572.92     3.55% 2,283,191.45     

NATURAL RESOURCE MGT 341,091.12        248,974.43        -27.01% 187,783.77        

GRAVEL RESERVE 591,232.55        636,907.24        7.73% 684,111.49        

OPIOID SETTLEMENT FUND 345,165.43        692,481.41        100.62% 677,282.49        

LOCAL ASSISTANCE & TRIBAL CONSISTENCY FUND 83,593.59          165,515.18        98.00% 165,515.18        

GENERAL - SPECIAL 3,765,771.29     2,793,176.94     -25.83% 2,873,631.45     

    TOTAL SPECIAL REVENUE FUNDS $ 26,048,913.29 $ 22,617,263.25 -13.17% $ 26,892,411.75

AGENCY FUNDS

BCCI $ 216,666.09        $ 143,995.98        -33.54% $ 177,455.22        

TAXES AND PENALTIES 20,136,979.78     20,999,018.35   4.28% 5,042,816.21     

CLEARING FUNDS 614,757.41        587,606.24        -4.42% 808,816.28        

 

    TOTAL AGENCY PASS THRU FUNDS $ 20,968,403.28 $ 21,730,620.57 3.64% $ 6,029,087.71

TOTAL CASH & INVESTMENTS $ 54,710,804.04 $ 59,491,928.55 8.74% $ 48,258,608.96

BECKER COUNTY

CASH COMPARISON



Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

606,000.00               129,165.85               735,165.85               (31,350.71)                703,815.14                       

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

1,925,000.00            199,199.05               2,124,199.05            (26,358.15)                2,097,840.90                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

1,912,893.48            209,748.19               2,122,641.67            (27,908.63)                2,094,733.04                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

2,172,000.00            233,642.63               2,405,642.63            (29,318.97)                2,376,323.66                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

2,281,000.00            365,457.85               2,646,457.85            (33,661.93)                2,612,795.92                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

2,452,000.00            222,944.01               2,674,944.01            (34,367.81)                2,640,576.20                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

2,563,000.00            279,602.16               2,842,602.16            (36,985.03)                2,805,617.13                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

2,957,000.00            376,489.88               3,333,489.88            (38,856.08)                3,294,633.80                    

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

3,230,000.00      485,045.29         3,715,045.29      (38,854.14)          3,676,191.15             

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

November 25,992.00           25,992.00           (3,173.11)            22,818.89                  

December 235,000.00         34,023.52           269,023.52         (3,054.62)            265,968.90                

January 251,000.00         24,252.98           275,252.98         (3,076.38)            272,176.60                

February 214,000.00         34,982.77           248,982.77         (3,156.08)            245,826.69                

March 198,000.00         24,856.10           222,856.10         (3,118.94)            219,737.16                

April 231,000.00         32,779.63           263,779.63         (3,088.38)            260,691.25                

May 244,000.00         21,709.12           265,709.12         (3,126.88)            262,582.24                

June 358,000.00         358,000.00         358,000.00                

July 406,000.00         39,763.41           445,763.41         (3,311.24)            442,452.17                

August 357,000.00         20,525.95           377,525.95         (3,293.45)            374,232.50                

September 387,000.00         16,108.32           403,108.32         (16,108.32)          387,000.00                

October 325,000.00         9,733.51             334,733.51         (3,175.32)            331,558.19                

November 265,000.00         265,000.00         265,000.00                

3,471,000.00      284,727.31         3,755,727.31      (47,682.72)          3,708,044.59             

Month Receipt 1 Receipt 2 Total Receipts Fees Net Total

November 21,065.34           21,065.34           (3,124.31)            17,941.03                  

December 269,000.00         22,058.92           291,058.92         (3,126.30)            287,932.62                

January 283,000.00         18,759.14           301,759.14         (3,126.30)            298,632.84                

February 240,074.51         -                      240,074.51         (3,241.01)            236,833.50                

March 233,606.04         233,606.04         (3,153.68)            230,452.36                

April 267,501.55         267,501.55         (3,611.27)            263,890.28                

May 280,099.68         280,099.68         280,099.68                

June 380,545.07         380,545.07         380,545.07                

July 398,077.42         398,077.42         398,077.42                

August 337,840.18         337,840.18         337,840.18                

September -                      -                             

October -                      -                             

November -                      -                             

2,689,744.45      61,883.40           2,751,627.85      (19,382.87)          2,732,244.98             

Grand Total 26,259,637.93    2,847,905.62      29,107,543.55    (364,727.04)        28,742,816.51           

2018

Becker County Sales & Use Tax

2014

2015

2016

2017

***Please note effective April 2024 ONE payment of GROSS REVENUE and ADMINISTRATVE COST is received***

EX--December 2023 Receipt 1 in the IFS (Bank/Cash Comp) January 2024 and Receipt 2 in the IFS (Bank/Cash Comp) February 2024

*Bolded amounts corresponds to Monthly-Cash Comp*

2019

2020

2021

2022

2023

2024



Investment Interest Yield Maturity Book Fair Market

Bank or Institution Number Rate Rate Date Value(Cost) Value

American National Bank

ANB CD American Natl 24-03 5.150% 5.150% 3/19/25 245,000.00 245,000.00

Community Development Bank of Ogema

CDB CD CDBoO 09-13 5.000% 5.000% 7/18/25 500,000.00 500,000.00

CDB CD CDBoO 13-1 5.000% 5.000% 2/15/25 425,000.00 425,000.00

Midwest bank

MW CD Midwest 0-39 . 4.040% 4.040% 12/8/24 96,000.00 96,000.00

MW CD Midwest CDARS 10-09 5.100% 5.100% 7/6/25 1,000,000.00 1,000,000.00

State Bank of Lake Park

SBLP CD State Bank of LP 01-39 4.150% 4.150% 9/30/25 155,940.49 155,940.49

United Community Bank of Frazee

UCB CD UCBoF 23-07 3.710% 3.710% 5/3/25 200,064.30 200,064.30

Raymond James

MK Lake Park-Audubon MN  GO 11-6 5.375% 3.652% 2/1/26 500,000.00 506,190.00

MK Connecticut St Taxable Go Bond 20-14 3.310% 3.310% 1/15/26 564,114.72 493,820.00

MK BOND Alcoa Tenn Taxable Bds 2021 B 21-02 0.820% 0.820% 3/1/26 244,054.30 233,342.90

MK BOND Montgomery Cnty MD Rev Taxable Ref Bds 2021 21-06 1.000% 1.000% 4/1/25 303,945.00 295,206.00

MK FHLB Federal Home Loan Bank 22-02 4.000% 4.000% 6/29/26 500,000.00 496,885.00

MK FHLB Federal Home Loan Bank 23-03 4.240% 4.240% 2/17/28 250,000.00 248,542.50

MK CD First Southwest Bank Alamosa Colorado 24-08 3.800% 3.800% 9/5/28 150,000.00 149,340.00

MK CD Discover Bank Greenwood, DE 22-07 4.850% 4.850% 11/9/26 244,000.00 248,162.64

MK CD CIBC Bank USA Chicago, IL 23-04 4.950% 4.950% 3/24/26 225,000.00 227,517.75

MK CD First St Bk of Dequeen Dequeen 23-06 4.600% 4.600% 7/7/26 100,000.00 100,901.00

MK CD HAPO Community Credit UN 23-07 5.250% 5.250% 2/27/26 240,000.00 243,398.40

Wells Fargo Advisors (Formerly Wachovia Securities)

WFA BOND US Treasury Notes 22-03 2.750% 2.750% 4/30/27 326,476.93 319,275.00

WFA BOND US Treasury Bill 24-06 4.950% 4.950% 1/30/25 2,040,158.04 2,066,801.00

WFA BOND US Treasury Bill 24-02 5.019% 5.019% 4/17/25 1,310,779.25 1,347,403.75

WFA FHLBMSUCP Federal Home Loan Bank Multi Step Up Cpn Bonds 21-03 0.500% 0.500% 3/16/26 455,000.00 435,507.80

WFA CD Goldman Sachs BK USA CD 21-07 1.000% 1.000% 8/8/26 215,000.00 203,804.95

WFA CD UBS Bank USA CD 24-07 3.850% 3.850% 8/30/27 245,000.00 244,382.60

WFA CD JP Morgan Chase Bk NA CD 22-01 1.100% 1.100% 1/31/25 245,000.00 242,848.90

WFA CD City Natl Bk - Bev Hi CD 23-01 4.350% 4.350% 1/26/26 245,000.00 245,585.55

WFA CD Synchrony Bank CD 23-08 5.050% 5.050% 10/27/26 245,000.00 249,975.95

WFA CD Comerica Bank CD 23-10 5.450% 5.450% 11/15/24 245,000.00 245,068.60

WFA CD Morgan Stanley PVT PK CD 23-11 4.950% 4.950% 6/6/25 245,000.00 245,737.45

WFA CD Morgan Stanley BK NA CD 23-12 4.800% 4.800% 12/8/25 245,000.00 246,621.90

WFA CD Wells Fargo Bank NA CD 24-04 4.850% 4.850% 5/14/27 245,000.00 250,279.75

WFA CD Bank of America NA CD 24-05 5.050% 5.050% 6/8/26 240,000.00 243,619.20

Total Pooled Investments - Securities 12,490,533.03 12,452,223.38

Book Fair Revenue Fund 12,490,533.03 12,452,223.38

Value Value

CD's 4,996,004.79 5,009,249.43    

CDARS 1,000,000.00 1,000,000.00 12,490,533.03 12,452,223.38

Jumbo CDs

Local Gov Issues 0.00 0.00 Fair Market Value Adjustment (38,309.65)

Govt. Securities 1,612,114.02 1,528,558.90

Treasury 3,677,414.22 3,733,479.75

FNMA 0.00 0.00

FHLBMSUCP 455,000.00 435,507.80

FFCBB

FHLB 750,000.00 745,427.50

Totals 12,490,533.03 12,452,223.38

 Becker County
Investment Analysis

October 31, 2024

Summary of Investments by Type Investment Summary by Fund
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STATE OF MINNESOTA 
MINNESOTA STATE COLLEGES AND UNIVERSITIES 

 
MEMORANDUM OF AGREEMENT FOR SOCIAL WORK 

 
BETWEEN 

 
 

Minnesota State University Moorhead 
 

AND 
                      

   Becker County Human Services 
 

 This Agreement is entered into between the State of Minnesota, acting through its Board of Trustees of 
the Minnesota State Colleges and Universities behalf of Minnesota State University Moorhead located at 
1104 7th Ave. S., Moorhead, MN  56563 (hereinafter “College/University”) and Becker County Human 
Services located at; 712 Minnesota Ave., Detroit Lakes, MN   56501 (hereinafter “Facility”).   
 
 This Agreement and any amendments and supplements thereto, shall be interpreted pursuant to the laws 
of the State of Minnesota. 
 
 WITNESSETH THAT: 
 
 WHEREAS, the College/University has established Social Work Undergraduate and or Graduate 
Programs (hereinafter “Program”) for qualified students preparing for and/or engaged in Social Work careers; 
and 
 
 WHEREAS, the Board of Trustees of the Minnesota State Colleges and Universities is authorized by 
Minnesota Statutes, Chapter 136F to enter into Agreements regarding academic programs and has delegated 
this authority to the College/University; and 
 
 WHEREAS, the Facility has suitable facilities for providing field experience that meets the educational 
needs of Social Work students enrolled in the Program of the College/University; and 
 
 WHEREAS, it is in the general interest of the Facility to assist in educating persons to be qualified or 
better qualified personnel; and 
 
 WHEREAS, the College/University and the Facility are desirous of cooperating to furnish an 
educational experience for students of the Program enrolled in the College/University. 
 
NOW, THEREFORE, it is mutually agreed by and between the College/University and the Facility: 

















1 
 

FIRST AMENDMENT TO SCHEDULE K OF THE DELEGATION AGREEMENT 

 

 

This First Amendment to Schedule K MSHO/MSC+ Care Coordination Quality Program of the 

Delegation Agreement (“First Amendment”), effective as of December 1, 2024, (“First 

Amendment Effective Date”), is entered into by and between UCare and Delegate, individually, 

the “Party” and collectively, the “Parties,”  pursuant to that certain Delegation Agreement 

entered into between the Parties, all terms and conditions of which are hereby incorporated by 

reference.  

 

WHEREAS, the Parties wish to amend the Agreement by the terms and conditions set forth 

herein. 

NOW, THEREFORE, in consideration of the foregoing and the mutual promises and covenants 

contained herein, UCare and Delegate agree as follows: 

 The Term Section of Schedule K shall be deleted in its entirety and replaced with the 

following:  

 

o “The term of this Schedule shall begin on the Effective Date and shall continue 

for one (1) year until December 31, 2024. This Schedule shall automatically 

renew for successive one (1) year terms unless either Party provides notice of 

nonrenwal at least sixty (60) days before the end of the current term. Each one (1) 

year term shall also be known as a “Performance Period.” In the event the 

Agreement between UCare and Delegate terminates, this Schedule automatically 

terminates. UCare may terminate this Schedule without cause and for any reason 

upon thirty (30) days written notice to Delegate.”  

In the event of a conflict between this First Amendment and the Agreement, the terms of this 

First Amendment shall prevail. All other provisions of the Agreement shall remain in full force 

and effect. 

IN WITNESS WHEREOF, the Parties have caused this First Amendment to be executed in the 

manner appropriate to each as of the First Amendment Effective Date. 

 

Signatures on Page 2 
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AGREED TO AND ACKNOWLEDGED: 

UCare Minnesota      

 

By:       By:      

Print Name:      Print Name:      

Title:        Title:         

Date:        Date:       

 

 

Docusign Envelope ID: AD34D9CE-C694-46F8-9F19-F6BD5988B6FB

Tenbit Emiru

EVP, Chief Medical Officer

11/7/2024

Docusign Envelope ID: EB2B09F9-8799-4F88-AE17-738BBBE8B3E5

Denise 

Becker County Human Services/Public Health





















































BECKER COUNTY BOARD OF COMMISSIONERS 
RESOLUTION 12-24-2F 

APPROVING A GRANT APPLICATION TO THE MINNESOTAL POLLUTION 
CONTROL AGENCY FOR A COMMUNITY RESILIENCY GRANT. 

 
 

WHEREAS, , Becker County has the right and authority to sponsor a grant funding request to 
the Minnesota Pollution Control Agency (MPCA). 

WHEREAS, Becker County has a right and authority to act as Legal Sponsor for the State Grant 
Application (the “Application”) and will work with the partnering entities in developing a MPCA 
Grant Agreement relating to the funding which may be awarded. 

WHEREAS, Becker County certifies it has read and understands the Office of Grants 
Management Conflict of Interest Policy 08-01, will maintain an adequate Conflict of Interest 
Policy and monitor and report any actual, potential, or perceived conflicts of interest to the 
MPCA. 

WHEREAS, Becker County confirms all of the information in its Application and further confirms 
that it has no expectation of or entitlement to reimbursement of costs incurred prior to grant 
agreement execution date and, it has not entered into a written purchase agreement to acquire 
property described in its application if grant funds are to be used for the purchase. 

WHEREAS, Becker County and partnering entities hereby agree that they will comply with all 
applicable laws, regulations and requirements as stated in the Grant Agreement with the 
MPCA, including purchasing and installing the equipment as outlined in the grant agreement to 
improve climate resiliency.  The partnering entities are committing to maintaining the 
equipment after installation. 

NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker County, 
Minnesota, hereby approve entering into a Grant Agreement with the MPCA if the MPCA confirms that 
this Community Resilience grant request has been awarded to Becker County. 

 
 
Duly adopted this 17th day of December, 2024, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/             Carrie Smith                 /s/         John Okeson    
                 Carrie Smith          John Okeson 
                 County Administrator                       Board Chair 
 
 
State of Minnesota ) 





12/17/2024 
  
To: Becker County Board of Commissioners  
  
From:  Steve Skoog/Mitch Lundeen, Land Use Department/ NRM  
  
Request:  Board motion to award the 2026 Tree Seedling Contract to PRT USA Inc. at $279.00 per 
thousand for Red Pine, $250.00 per thousand for Jack Pine, and $320.00 per thousand for White Spruce 
for an estimated contract total of $27,560.00  
  
Narrative:  
Request for bids to produce 100,000 containerized tree seedlings for the 2026 season. Bid opening took 
place on Tuesday 11/22/2024 at 3:00 pm. Request for Bids were published twice in the paper and 
vendors were notified.  One bid was received.  
  
  
Summary of Bids Received for 2026 Tree Seedlings  

Bidder  Address  $ per thousand  # of Trees  Total  
PRT USA Inc.  4653 Bishop Lake Rd.  

Howell, MI 48843  
$ 279.00 Red Pine  40,000  100,000 

Trees  
$27,560.00  

$ 250.00 Jack Pine  40,000  
 $320.00 Spruce   20,000 

        
  
Recommend awarding the contract to:  
  
PRT USA Inc. for an estimated contract total of $27,560.00; the sole bid received.  
History  

  Awarded 
to  

$ per thousand  # of trees  Total  

2025 PRT 
USA 
Inc. 

$ 270.00 Red Pine 
$ 250.00 Jack Pine 
$ 320.00 White Spruce 

50,000 Red Pine 
30,000 Jack Pine 
20,000 White Spruce 

100,000 Trees 
$27,400.00 

2024 PRT 
USA 
Inc. 

$270 Red Pine 
250.00 Jack Pine 

60,000 Red Pine 
40,000 Jack Pine 

100,000 Trees 
$26,200.00 

2023 PRT 
USA 
Inc. 

$ 205.00 Red Pine 35,000 Red Pine 100,000 Trees 
$21,325.00 $ 190.00 Jack Pine 35,000 Jack Pine 

$ 250.00 White Spruce  30,000 White Spruce  
2022  PRT 

USA 
Inc.  

$ 177.00 Red Pine  40,000 Red Pine  95,000 Trees  
$16,840.00  $ 166.00 Jack Pine  40,000 Jack Pine  

$ 208.00 W. Spruce  15,000 W. Spruce  
2021  PRT 

USA 
Inc.  

$162.00 Jack Pine  55,500 Jack Pine  95,000 Trees 
$15,824.50  $173.00 Red Pine  39,500 Red Pine  
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Exhibit A 
 
 

Becker County Administrative Rules 
 
 
 

Purpose:  The Administrative Rules are designed to provide the County Administrator the 

authority to approved and/or execute various types of transactions, requests and decisions. 

These rules will assist the County Administrator in providing direction and guidance for the 

operations of the County through the authority granted from the County Commission. 
 

Personnel: 
 

 

1)  Approve the utilization of a staffing agency.   A written request will be submitted to the 

County Administrator for prior approval and will provide the following:  Position, reason, 

cost and how the cost will be covered.  If the use of staffing from an agency cannot be 

covered under the personnel budget the request will come before the Board. 
 

 

2)  Approve the hiring of temporary seasonal employees. If the use of staffing from a 

department cannot be covered under the budget, the request will come before the Board. 

(i.e., AIS, HWY, Sheriff, Environmental, etc.) 
 

 

3)  Approve two hours of call-in pay for non-exempt, non-union staff covered under the 

personnel policy manual. 
 

 

4)  Approve the utilization of outside firms/organizations in personnel matters not to exceed 

$10,000. 
 

 
 
 

Operational: 
 

 

1)  Approve whether to close the Courthouse on Christmas Eve starting at 12:00 (noon) each 

year. 
 

 

2)  Approve purchases up to $5,000. 
 

 

3)  Settle questions that arise in payroll.  All parties involved in payroll questions will adhere 

to the decisions of the County Administrator. 
 
 
 
 
 
 
 
 

 
Approved:    
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BECKER COUNTY BOARD OF COMMISSIONERS 
RESOLUTION 12-24-2J 

Behavioral Health Social Worker Personnel Request  
 
WHEREAS, there is a need to add and fill a Behavioral Health Social Worker position. 
 
 
WHEREAS, if this action creates a vacancy within Human Services, then the Board of County 
Commissioners agree to approve filling that vacancy as well. 
 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approves the Behavioral Health Social Worker Personnel Request. 
 
 
Duly adopted this 17th day of December, 2024, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 

/s Carrie Smith                   /s/         John Okeson   
  Carrie Smith          John Okeson 
                        County Administrator                               Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held December 17, 2024, as recorded in the record of proceedings. 
 
 
 
  ______________________________ 
  Carrie Smith 
  County Administrator 
        



Date:   December 5th, 2024 
To:   Becker County Commissioners 
From:   Denise Warren, Human Services Director 
Re:   Personnel Request 
 
Action Request:  Request to pass Resolution _________________, to approve hiring a full-time social 
worker in Behavioral Health.    

Justification:  Becker County Human Services is receiving $100,000 in 2025 and 2026 to fund and provide 
Aftercare services through the BCOW Adult Mental Health Initiative grant.   
 
Aftercare services are crucial in assisting individuals suffering with a serious mental illness connect to 
services needed to maintain stability.   An Aftercare worker can assist with applying for medical 
assistance, making referrals, coordinating services and bridging the gap for services that currently have 
long waitlists, such as ARMHS services.  These services can be offered to individuals who are eligible or 
ineligible for medical assistance.   
 
Cost Analysis:   

BH Social Worker 
Grade 9 Step 10 

2024 COST TO 
FILL 

CURRENT 
COST 2025 Budget 2026 Budget 

SALARY  $                      -     $                    -     $          87,672   $          90,750  

PERA  $                      -     $                    -     $             6,575   $             6,806  

HEALTH  $                      -       $          17,563   $          17,563  

FICA  $                      -     $                    -     $             6,707   $             6,942  

UNIFORM/SEVERANCE         

TOTAL  $                      -     $                    -     $        118,517   $        122,062  
 

2025 Yr Cost:  $_118,517___  Yr over Yr Cost:  $__$ 122,062___ 

Cost explanation: There is not a current year’s cost or cost to fill associated with request as this would be 
a new position starting in 2025.  This new position is expected to be fully funded through the allocation 
received from the AMHI grant, and billing for case management.  The allocation is expected to continue to 
be approved year after year with the approval of the Adult Mental Health Initiative grant.  

Other Options Explored: 

Declining the opportunity to provide Aftercare services: 
Declining the opportunity to provide Aftercare services could be detrimental to individuals who need the 
services and support but are unable to access them because they are not eligible for medical assistance.  
Declining the opportunity to provide Aftercare services would also result in missing an opportunity to 
capture additional revenue. This option is not in the best interest of the residents of Becker County. 
 
Adding this program to the caseload of a current employee:  
Careful and extensive consideration has been given to the possibility of a social worker who is currently 
employed with Becker County Human Services having the ability to provide Aftercare services in addition 
to the duties they are already assigned.  There is no additional capacity available within the units that 
administer social service programs.  This alternative is not recommended. 



CONTRACT ADDENDUM 
 

This Contract Addendum (the “Agreement”) is eƯective December 3, 2024, 
 
BETWEEN: Law Enforcement Labor Services Local #419 (“Union”) represents the Non-

Licensed Dispatchers and Jailers in the SheriƯ’s Department and County Jail in 
Becker County (“Employer”) 

 
WHEREAS, Law Enforcement Labor Services Local #419 (“Union”) represents the Non-Licensed 
Dispatchers and Jailers in the SheriƯ’s Department and County Jail in Becker County 
(“Employer”); and 
 
WHEREAS, the Union and the Employer desire to amend the Contract on the terms and conditions 
set forth in this Contract Addendum (the “Agreement”); 
 
WHEREAS, this Agreement is the first amendment to the Contract, amending Article 16.2 
 
NOW, THEREFORE, the Parties agree to amend their obligations in the existing Contract and other 
valuable consideration, the receipt and suƯiciency of which is hereby acknowledged, the Parties 
agree to keep, perform and fulfill the promises, conditions and agreements below: 
 

1. AMENDMENTS: 
 

1.1 The Contract is amended as follows: 
 

1.1.1 Vacation leave may be accumulated to a maximum of 240 hours on March 31st of 
each year. Any vacation leave accumulated in excess of 240 hours as of March 31st 
will be lost to the employee and donated to the catastrophic medical leave sharing 
bank.   

 
2. NO OTHER CHANGES:  

 
2.1 Except as otherwise expressly provided in this Agreement, all of the terms and conditions 

of the Contract remain unchanged and in full force and eƯect.  
 

       

LYNN SCHULBERG, UNION STEWARD  DATE  JOHN OKESON, BOARD CHAIR  DATE 
       

JOHN FREEMAN, UNION STEWARD  DATE  CARRIE SMITH, COUNTY ADMINISTRATOR  DATE 
       

TIM JEANETTA, UNION BUSINESS AGENT  DATE     
 



CONTRACT ADDENDUM 
 

This Contract Addendum (the “Agreement”) is eƯective December 3, 2024, 
 
BETWEEN: American Federation of State, County, and Municipal Employees Local Union 

#568, Council #65 (“Union”) represents the Department of Highways 
Employees in Becker County (“Employer”) 

 
WHEREAS, American Federation of State, County, and Municipal Employees Local Union #568, 
Council #65 (“Union”) represents the Department of Highways Employees in Becker County 
(“Employer”); and 
 
WHEREAS, the Union and the Employer desire to amend the Contract on the terms and 
conditions set forth in this Contract Addendum (the “Agreement”); 
 
WHEREAS, this Agreement is the first amendment to the Contract, amending Article 16.2 
 
NOW, THEREFORE, the Parties agree to amend their obligations in the existing Contract and 
other valuable consideration, the receipt and suƯiciency of which is hereby acknowledged, 
the Parties agree to keep, perform and fulfill the promises, conditions and agreements below: 
 

1. AMENDMENTS: 
 

1.1 The Contract is amended as follows: 
 

1.1.1 Vacation leave may be accumulated to a maximum of 240 hours on March 31st of 
each year. Any vacation leave accumulated in excess of 240 hours as of March 31st 
will be lost to the employee and donated to the catastrophic medical leave sharing 
bank. Vacation shall be earned based on the bi-weekly payroll system.   

 
2. NO OTHER CHANGES:  

 
2.1 Except as otherwise expressly provided in this Agreement, all of the terms and 

conditions of the Contract remain unchanged and in full force and eƯect.  
 

       

JESSE WATLAND, UNION STEWARD  DATE  JOHN OKESON, BOARD CHAIR  DATE 
       

CHRIS KAPELLA, LABOR REPRESENTATIVE  DATE  CARRIE SMITH, COUNTY ADMINISTRATOR  DATE 
 



CONTRACT ADDENDUM 
 

This Contract Addendum (the “Agreement”) is eƯective January 1, 2025, 
 
BETWEEN: American Federation of State, County, and Municipal Employees Local Union #568, 

Council #65 (“Union”) represents the Department of Highways Employees in Becker 
County (“Employer”) 

 
WHEREAS, American Federation of State, County, and Municipal Employees Local Union #568, Council 
#65 (“Union”) represents the Department of Highways Employees in Becker County (“Employer”); and 
 
WHEREAS, the Union and the Employer desire to amend the Contract on the terms and conditions set 
forth in this Contract Addendum (the “Agreement”); 
 
WHEREAS, this Agreement is the second amendment to the Contract, amending Article 28.3 
 
NOW, THEREFORE, the Parties agree to amend their obligations in the existing Contract and other 
valuable consideration, the receipt and suƯiciency of which is hereby acknowledged, the Parties agree 
to keep, perform and fulfill the promises, conditions and agreements below: 
 

1. AMENDMENTS: 
 

1.1 The Contract is amended as follows: 
 

1.1.1 Employees hired before April 24, 2018, longevity pay shall be paid as follows:  
Years of Service  Percent of Salary Increase 
0 through 5 years  0% 
6 through 10 years  1% 
11 through 15 years  2% 
16 through 20 years  5% 
21 through 25 years  7% 
26 through 30 years  8% 
Over 30 years  9% 

 
Employees hired after April 24, 2018 shall receive, in addition to the regular compensation 
provided herein, longevity pay which will follow the schedule below: Starting at 16 years 3%. 

 
2. NO OTHER CHANGES:  

 
2.1 Except as otherwise expressly provided in this Agreement, all of the terms and conditions of the 

Contract remain unchanged and in full force and eƯect.  
 

 

       

JESSE WATLAND, UNION STEWARD  DATE  JOHN OKESON, BOARD CHAIR  DATE 
       

CHRIS KAPELLA, LABOR REPRESENTATIVE  DATE  CARRIE SMITH, COUNTY ADMINISTRATOR  DATE 
 



7.3 Overtime and Compensatory Time  

When operating requirements or other needs cannot be met during regular working hours, 
employees will be given the opportunity to volunteer for overtime work assignments. All 
overtime work must receive the supervisor's prior authorization. Overtime assignments will 
be distributed as equitably as practical to all employees qualified to perform the required 
work.  

Overtime compensation is paid to all nonexempt employees in accordance with federal 
and state wage and hour restrictions. Overtime pay is based on actual hours worked. Paid 
holidays, sick leave, and vacation leave will be considered hours worked for purposes of 
performing overtime calculations.  

Overtime compensation for non-exempt employees shall be made either in cash or 
compensatory time off, at the employee’s option. No employee shall accumulate more 
than eighty (80) hours in the compensatory time bank; hours earned in excess of eighty (80) 
shall be paid in cash at the appropriate rate. All accumulated compensatory time in excess 
of forty (40) hours not used by December 15 shall be paid in cash at the appropriate rate. 
Revised 3/3/2003  

Employees will have the ability to request a payout of any/all earned compensatory hours 
at any time. A universal form will be utilized to request payment of the requested 
compensatory time and will be submitted to Human Resources. (rev 11/07/23) Effective 
January 1, 2025, requests for payment of compensatory time will be entered by employees 
on their online timesheets. Payment for compensatory time will be paid on an employee’s 
paycheck with all other earnings from the associate pay period. Revised 12/9/2024  

Failure to work scheduled overtime or overtime worked without prior authorization from the 
supervisor may result in disciplinary action, up to and including possible termination of 
employment.  

Exempt employees are not eligible to accrue compensatory time or cash payment in lieu of 
compensatory time. Nothing in this section shall prevent an exempt employee and his/her 
department head from mutually arranging a work schedule for that employee which 
approximates a normal workweek over an extended period of time. 
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Position Summary 
The First Assistant County Attorney assists in advising, directing, planning, supervision, and management of the County 
Attorney’s Office.  The position provides legal support and representation to other County agencies and departments 
and acts as County Attorney in that person’s absence. 

Essential Duties and Responsibilities 
Legal and Administrative 

• Prosecutes criminal cases: reviews police reports, determines appropriate charges, drafts criminal complaints; 
prepares cases for trial, analyzes evidence, confers with law enforcement and directs follow-up investigations, 
meets with witnesses, reviews applicable laws. 

• Processes probation violations: reviews reports from Department of Corrections and confers with probation 
agents in preparation for probation hearings. 

• Advocates the State’s position in various court hearings: prepares response to potential issues that may arise, 
reviews file and recent court filings, performs legal research, and communicates with opposing parties on 
issues and resolution. 

• Drafts legal memorandums: reviews relevant legal issues, researches applicable law, and drafts a legal 
memorandum to file with the court. 

• Acts as County Attorney in that person’s absence: responds to office management issues, attends County 
Board and other meetings, assigns cases to assistant attorneys, advises department heads, reviews and signs 
contracts, and responds to communications for County Attorney. 

• Represents the office in Specialty Treatment Court: attends hearings and screenings, responds to group emails 
on current events and issues involving Treatment Court participants. 

• Provides 24/7 support for law enforcement via phone, emails or text messages. 
• Covers others attorney cases when necessary, including juvenile cases, child protection, child support and 

other civil matters. 
• Represents the State in Appeals: confers with Attorney General’s Office, analyzes legal issues, performs legal 

research, drafts appellate briefs, and argues the case before the Court of Appeals. 
• Coordinates intern program: recruits law student interns, posts internship openings on various job sites, 

reviews applicants, interviews applicants, and trains new interns. 
 

Staff management 
• Assists with supervision and management of staff and department functions.  
• Assists in the hiring, training, and review process of staff. 
• Assists with recruitment and selection and makes hiring recommendations. 
• Assigns and reviews work of department staff. 
• Provides training and mentoring to staff. 
• Assists with performance evaluation. 
• Promotes teamwork and cooperation and facilitates an atmosphere of open communication, problem solving 

and awareness of County and department goals and objectives. 

 

 

Classification: First Assistant County Attorney, Grade 18   
Department: County Attorney 
Reports to: County Attorney                                                                          
FLSA Classification: Exempt 
Union Status:  
Board Approved:  
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________________________________________________________________________________________________ 

Position Summary 
The Legal Assistant is responsible for providing administrative assistance and customer service to the Becker County 
Attorney’s Office.  Work is performed independently within established policies, laws and regulations and is reviewed by 
the County Attorney and Assistant County Attorneys.  

Essential Duties and Responsibilities 
File and Data Management 

• Opens, monitors and closes files for assigned caseload or attorney. 
• Assures information and forms are provided by the referring agency and assigns file to attorney for review and 

further direction. 
• Files disclosure, correspondence, pleadings and other documents in appropriate case files. 
• Uploads pleadings and correspondence to court using EFS/MNDES programs to serve the court and opposing 

attorney. 
• Maintains accurate file information and closes files in database. 
• Ensures compliance with confidentiality requirements. 

 

File and Document Preparation 
• Prepares files for jury and court trials or other contested hearings. 
• Contacts officers and witnesses to coordinate scheduling. 
• Prepares subpoenas for witnesses and transmits for service. 
• Organizes file materials including police reports, photos, video and audio, and other evidence for attorney in 

trial preparation and attends hearings as necessary. 
• Under the direction of an attorney, drafts motions, orders, court pleadings, memorandums, letters, and 

prepares and serves disclosure on opposing parties. 
• Files motions, letters, warrants and memorandums with court and opposing attorneys regarding procedural 

issues using electronic filing system. 
 
Customer Service and Client Relations 

• Responds to general public in person, by phone or mail to answer case specific questions or redirect to a 
different agency in a courteous and professional manner. 

• Communicates and coordinates with attorney to understand expectations for work completion. 
• Communicates with witnesses to explain case issues such as scheduling and how to contact attorney for 

certain information. 
• Communicates with law enforcement or other agencies in order to coordinate cases and secure required 

evidence. 
• Coordinates with other departments and employees regarding logistical issues. 
• Communicates with court staff related to scheduling, timely filling, trial scheduling and to assure the proper 

processing and filing of paperwork. 
 

 

 

Classification:   Legal Assistant, Grade 4    
Department: County Attorney 
Reports to: County Attorney, First Assistant Attorney, Assistant County Attorney, 
and/or Associate Attorney                                                                           
FLSA Classification: Non-Exempt 
Union Status:  

   










