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MFIP Performance Improvement Plan 2014 
 

Performance Measure Bonuses 

Becker  Susan Kent 

 218-847-5628   smkent@co.becker.mn.us 

Self-Support Index Work Participation Rate 

Met measure Yes X  No☐ Met Measure Yes ☐  No X 

Bonus amount 28,082 Bonus amount 28,082 
 

A. SELF-SUPPORT INDEX (S-SI) 
Answer if your County/Nation/Tribe was below the expected range.  

 
What was your biggest challenge in reaching the S-SI, that is, in getting people employed at least 

30 hours per week while on MFIP/DWP or leaving cash assistance with earnings or Supplemental 

Security Income (SSI)? What new strategies or modifications of existing approaches are you 

planning to try?  In what ways can DHS provide support, guidance or resources to help you reach 

your Range of Expected Performance (please describe in detail)? 

Challenge(s) Click to enter text 

Approaches(current and proposed) Click to enter text 

DHS support, guidance or resources Click to enter text 

 
 

 
B. TANF WORK PARTICIPATION RATE(WPR) 
Answer if your County/Nation/Tribe did not meet the WPR target.  NOTE:  You are not required to 
respond to this section if your county/nation/tribe would have reached the WPR target if you had 
not been negatively impacted by the 30% cap on education.   
 
What was your biggest challenge in reaching the WPR? What new strategies or modifications of 

existing approaches are you planning to try? In what ways can DHS provide support, guidance or 

resources to help you reach the WPR (please describe in detail)? 

Challenge(s) Transportation and lack of available child care are 
principal challenges in Becker County, as well as 
the number of people facing multiple barriers.  

Approaches(current and proposed)  
1. Provide financial and personal support 

2. Case management is provided for 

participants.  Supportive services are 

available for participants to help with 

items such as transportation needs to 

include gas vouchers, car repairs or 
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insurance.  We will remind participants 

that supportive services are available. 

3. A recent addition to the E&T services is 

the counselor training in the nationally 

recognized Family Development curricula 

which emphasizes a strength-based 

approach to service delivery.  Case 

management offers an opportunity for 

clients to identify concerns and problem 

solving strategies to overcome their 

barriers.  We will support that the 

participant, in partnership with the case 

manager, is best able to identify an 

appropriate solution. 

 
    

DHS support, guidance or resources None at this time 

 

 

 


